STTL Appeals Process
/

Appeal to be submitted by the Appellant to the Gen. Sec. with a copy to
the Chairperson to be received within 7 days of the Disciplinary hearing
decision notification. It must:

\

1. State the reasons for appeal
2. Confirm contact details

3. Include the appropriate fee /
Gen Sec to confirm receipt Gen Sec or Chair to contact
of Appeal & fee to Appeals Panel & send
Appellant them all information
\ 4
Gen Sec to notify all Appeal Panel Chair Chair of the Appeals Panel will form an

relevant persons of to notify Gen Sec impartial Panel from the nominated
e, s < of time & date of «———| STTLlist. If this is problematic the Chair
location of Appeal appeal & discuss a can co-opt suitable non-Exec people.
hearing suitable venue The Panel will seek to meet as soon as
possible whilst allowing for due notice
v
Appellant to reply to Reply received
notification within 10 from Appellant Yes
days to confirmthey [ 1 within 10 days > The Appeals Panel hear & consider the
wish to proceed. basis of the appeal & the reasons for
Appellant to be the Disciplinary Board’s decisions about
contacted by No culpability & sanction; the Panel may or
telephone if no reply may not announce the decision
immediately. If the Panel feels the

culpability decision to be correct but
not the sanction, then they must refer it
back to the Exec Comm for review.

y
If there is no reply from the appellant within
14 days, the appeal will be considered void
unless an extension of time is granted by the
appeals board chair due to mitigating

Giving recommendations as necessary
for consideration

circumstances.

\ 4

Chair of the Appeals Panel to confirm

v the Panel’s findings in writing to all
Gen Sec to notify all relevant persons of relevant parties within 7 days of the
voiding of appeal hearing hearing.
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